
What is an HSA?
An HSA is a tax-advantaged account that can be used to pay 
for current and future medical expenses. An HSA works with 
an HDHP, and allows you to use before-tax dollars to pay for 
eligible out-of-pocket medical expenses for you, your spouse, 
and your dependents, which in turn saves you tax dollars and 
increases your spendable income.

An HSA can only be established with an HDHP, which is 
defined as a plan with:
• Annual deductible of at least $1,600 (single) or  

$3,200 (family)
• Annual out-of-pocket expenses (deductibles, co-pays, and 

other amounts, not premiums) not exceeding $8,050 (single) 
or $16,100  (family)

Your maximum annual contribution to an HSA in a calendar 
year is determined by: the maximum annual contribution limit 
set by the IRS (subject to cost-of-living adjustments), the type 
of coverage you elect (single or family), and your age.

What are the benefits of an HSA?
• An HSA is your account. Funds in your HSA stay with you, 

even if you change jobs.
• HSA balances roll forward each year and can build over 

time, no “use it or lose it” rule.
• The money you spend for eligible expenses is tax-free.

• HSA contributions are tax-free. The money is tax-free both 
when you deposit it and when you use it to pay for qualified 
medical expenses.

• Your funds grow tax-free. An HSA grows with you. If you 
maintain a minimum balance of $2,000, your additional 
funds may be invested in mutual funds yielding tax-free 
earnings.

• Until you turn 65, withdrawals you use for non-eligible 
expenses will be taxed at your regular income tax rate, plus 
an additional 20% penalty will apply. Once you are age 65, 
withdrawals for non-eligible expenses are taxed at your 
regular income tax rate, but no additional penalty will apply.

How does an HSA work?
When you enroll in the HDHP and elect an HSA, an account 
will be opened for you. You will have access to a secure, easy-
to-use web portal where you can track your account balance, 
view your investment accounts, and submit requests for 
reimbursements. You can also access your account with the 
mobile app.

You will also receive a Benefit Access Visa® Debit Card to use 
for qualified medical expenses at doctors’ offices, hospitals, 
and pharmacies. When you use the card to pay for services, 
the payment is automatically withdrawn from your account. 
Just keep receipts for your own records.

Monthly statements and annual tax documents are issued 
for the HSA deposit account and Mutual Fund Investment 
Account, and can be accessed through the web portal  
or mailed to your address on file if elected through the portal. 
You may access your HSA through the web portal at www.
mcgriff.com/flex or through the Benefit Access Mobile App, 
which is available for all Apple and Android users.

Open an HSA to work with your high-deductible health plan (HDHP) and make your money work 
for you.

HSA Contribution Limits 2024
Age Single Coverage Family Coverage

Under 55 $4,150 $8,300

55-64 $5,150 $9,300

• Use tax-free money to pay for your qualified health care 
expenses 

• Convenient payroll deductions and debit card 

• Your HSA is yours, even if you change jobs
• Unused funds carry over year-to-year

Flexible Benefits:
Health Savings Accounts (HSA)



HSA eligibility guidelines
To be eligible to make contributions to an HSA, you must satisfy the following conditions established by law.

If “Yes” If “No”

1.
Can you be claimed as a dependent on another person’s  
tax return? You are not eligible for an HSA Proceed to question #2

2. Are you enrolled in Medicare? You are not eligible for an HSA Proceed to question #3

3.
Are you enrolled in a qualified high-deductible health plan 
(HDHP) with a minimum annual deductible of at least $1,500 
for single coverage and $3,000 for family coverage?

Proceed to question #4 You are not eligible for an HSA

4.
Do you or family members covered under the HDHP have 
additional health coverage under another plan? Proceed to question #5 Proceed to question #6

5.
If you answered yes to question #4, is this other health 
coverage an HDHP? Proceed to question #6 You are not eligible for an HSA

6.
Do you or family members covered under the HDHP currently 
participate in a tax-deferred health care Flexible Spending 
Account (FSA)?

You are not eligible for an HSA
You are eligible for an HSA 
Proceed to calculate your 

annual contributions

Are you eligible?
You must be covered under an HDHP to qualify for an HSA. The provider of your health plan should be able to tell you if the plan 
satisfies HDHP requirements. See Frequently Asked Questions for more details on eligibility. Here are two examples:

Example 1: John has family coverage under an HDHP through his employer. John’s wife, Mary, participates in a health care FSA 
offered by her employer. In this case, neither John nor Mary is eligible to contribute to an HSA, because they have other coverage 
(Mary’s health care FSA) in addition to the HDHP.

Example 2: Robert has family coverage under an HDHP, while his wife, Marie, provides family accident insurance through her 
employer, plus disability coverage on herself. Because these other types of insurance (that Marie has through her employer) qualify 
as permissible coverages, Robert is eligible to contribute to an HSA.

How much could you save with an HSA?
Because they are not included in your take-home pay, all HSA contributions are free from federal, state, local, and FICA taxes. 
Here’s an example of how your HSA can save you a significant amount of money each year:

With HSA Without HSA

Annual income $34,000 $34,000

Pre-tax contribution to HSA $3,000 $0

Taxable income $31,000 $34,000

Estimated taxes (35%) $10,850 $11,900

After-tax expenses $0 $3,000

Take-home income $20,150 $19,100

TAX SAVINGS $1,050 $0

This example is for illustrative purposes only and is not intended to represent any 
specific benefits plan or potential plan savings. Hypothetical plan savings are based 
on the employee’s federal, state, local, and FICA taxes, totaling 35% of annual income. 
A plan participant’s tax rates and actual savings are likely to be different.
 
Full-year statutory contribution limits ($4,150 for single coverage and $8,300 for 
family coverage in 2024) are permissible only if the HSA owner either (1) maintains a 
high-deductible plan for the entire 2024 calendar year, OR (2) maintains a high-
deductible health plan from December 2023 through December 2024. Under (2), if a 
full-year contribution is made for 2023 and the HSA owner ceases to maintain a high-
deductible health plan in 2024, the additional contributions made under this special 
full-contribution rule will be subject to income tax plus an additional 10% penalty tax 
(unless the HSA owner is no longer HSA-eligible due to death or disability).



Frequently Asked Questions

Question Answer

When can contributions be 
made to an HSA? 

Contributions to an HSA can be made at any time during the year in any increment, including:

• All at once at the beginning of the year
• All at once at the end of the year
• In equal amounts during the year
Contributions to an HSA can be made through April 15 of the following year. For example, 2023 
contributions can be made through April 15, 2024.

What can HSA funds be  
used for? 

HSA distributions are tax-free if used for qualified medical expenses, as defined by Internal Revenue 
Code Section 213(d). Qualified medical expenses include:

• Doctors’ office visits
• Coinsurance
• Non-covered services, like LASIK eye surgery
• And more! (refer to the Internal Revenue Code Section 213(d) for a complete list)

Who may contribute to an 
HSA? 

Anyone can contribute to an HSA on an individual’s behalf, including an employer, family, and 
the individual.

Can someone enrolled in  
Medicare contribute to an HSA? No. But if they have an existing HSA, they can use the funds for qualified medical expenses.

Can individuals have other 
health coverage in addition  
to their HSA? 

To open/contribute to an HSA, individuals cannot be covered by any plan except for:

• Dental or vision coverage
• Long-term care coverage
• Accident/disability coverage
• Hospital insurance-type coverage/disease-specific coverage
Individuals can be covered by more than one HDHP and still be eligible to contribute to an HSA.

Can individuals make 
contributions if they are not 
enrolled in an HDHP for the 
entire year? 

Yes. Full-year statutory contribution limits are permissible ($4,150 for single coverage and $8,300 for 
family coverage in 2024) but the HSA owner must maintain eligibility throughout the testing period, 
which runs from the last month of the initial eligibility year through the end of the 12-month period 
following that month. If HSA owners are not eligible for this entire testing period, they must include 
in their gross income the contributions made for the months when they were not otherwise qualified. 
This amount will also be subject to a 10% penalty. The tax and penalty do not apply if the HSA owner 
is no longer HSA-eligible because of death or disability.

If a married couple is enrolled 
in a family HDHP, can they 
open a joint HSA? 

No. HSAs are strictly individual accounts. A husband and wife enrolled in a family HDHP can do  
the following:

• Open individual HSAs and contribute to both, but the collective total of both must not exceed 
the family maximum 

• Open an HSA in one spouse’s name and contribute up to the family maximum

If one or both spouses have 
family coverage, how is the 
contribution limit computed?

If either spouse has family coverage under an HDHP, both are treated as having family coverage. 
The 2024 maximum statutory contribution limit is $8,300 for family coverage. Whether each spouse 
opens an individual account or one spouse opens an account, the collective total must not exceed the 
family maximum.

What happens when HSA 
contributions exceed the 
maximum amount? 

An excise tax of 6% for each taxable year is imposed on the account beneficiary for excess individual 
contributions. However, the account beneficiary can avoid the excise tax on excess contributions by 
withdrawing such excess contributions before the last day prescribed by law (including extensions) 
for filing the account beneficiary’s federal income tax return for the taxable year. The net income 
attributable to the excess contributions is included in the account beneficiary’s gross income.



For Mutual Fund Investments: Please consult the HSA Custodial Agreement and Disclosure for information concerning fees, expenses and dividends on the Mutual 
Fund Investment Options. For Brokerage Sub-Account Investments: Please consult the Brokerage Agreement for information concerning fees and expenses relating to 
investments and trades made via the Brokerage Sub-Account.

Your HSA funds may be held by McGriff Insurance Services, LLC in a custodial deposit account at Truist Bank. While so deposited, the funds are FDIC-Insured to the 
extent provided by law. Securities, insurance and advisory products or services including mutual fund investments made through your Sweep Investment Sub-Account 
and investments in securities made through your Brokerage Sub-Account are: NOT A DEPOSIT • NOT FDIC-INSURED • NOT GUARANTEED BY A BANK • NOT 
INSURED BY STATE OR FEDERAL GOVERNMENT AGENCY • MAY GO DOWN IN VALUE.

Truist and its representatives do not offer tax or legal advice. Please consult your tax or legal professional regarding your individual circumstances.

© 2023 McGriff Insurance Services, LLC. All rights reserved. McGriff Insurance Services, LLC. is a subsidiary of Truist Insurance Holdings, LLC.

Frequently Asked Questions

Question Answer

Are health insurance 
premiums qualified medical 
expenses? 

Generally, health insurance premiums are not qualified medical expenses, except for the following:

• Qualified long-term care insurance 
• COBRA health care continuation coverage
• Health care coverage while an individual is receiving unemployment compensation
In addition, individuals older than age 65 may use HSA funds to pay the following premiums:

• Medicare HMO premiums for employer-sponsored health insurance, or employer-sponsored 
retiree plan

• Medicare Part A and/or B
However, Medicare supplemental policies are not qualified medical expenses.

If individuals are no longer 
enrolled in an HDHP, can they 
still use their HSA? 

Yes. Individuals do not have to be enrolled in an HDHP to use their HSA. However, individuals can 
only make contributions to an HSA if enrolled in an HDHP.

Are claims incurred prior to 
the establishment of the HSA 
eligible for reimbursement 
from the HSA? 

No. Your HSA is established on the effective date of your HSA account. If you delay, the IRS may infer 
you intended to open your account at a later date.

Can the employee make 
contributions to an HSA if 
covered under a Flexible 
Spending Account (FSA)?

Yes. However, the FSA would have to be a limited-scope FSA (which limits claim reimbursement 
to vision, dental, and preventive care only) and/or a post-deductible health FSA (which limits 
reimbursement to expenses incurred after the minimum annual HDHP deductible has  
been satisfied).

Can COBRA employees 
contribute to their HSA? Yes. Individuals can choose to contribute to their HSA as long as they are enrolled in an HDHP.

What reporting is required for 
an HSA? 

Employer contributions (including pre-tax salary withholding amounts that individuals contribute to 
their HSAs) must be reported on the employee’s W-2 Form. In addition, trustees will issue reports 
on HSA contributions (Form 1099-SA) and distributions (Form 5498-SA). Employees can use this 
information to report required HSA information on their individual tax returns. These tax forms are 
available through the online portal or paper forms can be mailed upon request by calling  
800-930-2441, M-F, 8:00 am - 8:00 pm ET. Consult a tax advisor for additional details regarding  
the tax treatment of HSAs.

Visit McGriff.com/flex or contact:



Fee Structure

Includes:

• Plan design assistance

• Plan document and Summary Plan Description (SPD) creation

• Dedicated Account Manager

• Standard MEBS electronic enrollment materials

• Set up within MEBS administration system

• Enrollment spreadsheet provided

• Data File Transfer

• Electronic Funding Options

• Client reporting

We will waive all set-up fees 

for the HSA plan. 

Includes:

• Weekly payment processing for Health Care and Dependent Care

administration

• 24/7 Account access via Web or Mobile App

• Toll-free Customer Care available M-F, 8:00 am – 8:00 pm ET

• E-mail notification for claims and payment status

• Online claim submission at www.mcgriffinsurance.com/flex or through

the Mobile App

• (2) McGriff Insurance Benefit Access Cards issued in Employee’s name

• Participant access to Web Portal

• Monthly email notification of statement availability

Services

Health Savings Account 

HSA         $1.95 PEPM

.

Monthly Combined Minimum: $50.00

PEPM stands for Per Employee Per Month

OPTIONAL COMPLIANCE FEES

Perform non-discrimination testing for dependent care and healthcare 
FSA plan $200.00

IRS Filing Form 5500 (if necessary) for health care FSA $200.00

New Plan Document Creation or Requested Plan Change Amendment $200.00

Health Savings Account 
Fee Structure – Proprietary and Confidential

©2023 McGriff Insurance Services | McGriff, Seibels and Williams, Inc. All rights reserved.  McGriff Insurance 

Services, Inc. and McGriff, Seibels & Williams, Inc. are subsidiaries of Truist Insurance Holdings, Inc.

http://www.mcgriffinsurance.com/flex


HSA Program Features:

• Secure, encrypted access to accounts

• Online expense tracking 

• Triple tax advantage: tax-free contributions, tax-free growth,

tax-free withdrawals for qualified medical expenses

• Ability to store expenses and receipts in the portal, pay now or

pay later or store for participant records

• No cost electronic draft from plan sponsor or wire to McGriff

each payroll

• FDIC-insured cash and interest-bearing account

• Mutual Fund Investment Sweep Sub-Account available for

accounts over $2,000 balance, 34 mutual fund choices

• Self-directed Brokerage through Charles Schwab

• Standard reporting each month including employer HSA 

Summary and participant statement

• Electronic enrollment materials including enrollment form,

education materials, HSA Welcome Guide with FAQs, privacy

notice, custodial agreement, and website login info

• Automated communication and email alerts 

• Spanish materials and support available

• Web-based, fully integrated portal access for plan sponsors 

and participants

• Integration with FSA/LFSA, HRA, and TSA stackable debit card

• Customer Care Team available M-F,  8 am-8 pm ET, located in

Greenville, SC

• Let’s Chat Virtual Assistant available 24/7/365

Mobile App

• Available for Apple and Android users 

• Easily and securely access HSA information

• Check balances, file claims and upload receipts on the go

• View account activity and receive alerts by text messages

Payment Options

Debit Card

• Each HSA participant receives two Benefit Access Debit Cards

• Fast and convenient way to pay for eligible expenses

• No substantiation required for HSA transactions

• Additional cards or replacement cards  - $5.00 fee

• Intelligence to differentiate expense types

• Debit card transactions are limited to account balance

Online

• Participants may send payment directly to providers 

• Request reimbursement directly to self

HSA Funding

• Pre-tax payroll deductions

• Online transfer from participant’s personal account(s)

• Third-Party Contributions – anyone can contribute to an HSA on behalf

of the participant – employer or accountholder’s family

HSA Investments

• Mutual Fund Investment Sweep Sub-Account available for accounts over

$2,000 balance, minimum transfer $100

• 34 mutual fund choices

• Self-directed Brokerage option available with Charles Schwab

Portal Access

Participants have access to:

• 24/7/365 access to account information

• Request online payment or transfer

• View HSA enrollment/status information

• View plan details

• Send and receive email communications

• Let’s Chat Virtual Assistant feature to answer questions in real time

• Participants can view HSA investment account information including:

- Balance by investment

- Personal rate of return

- Fund performance

- Transaction detail

- Fund activity summary

- Pending/activity history

Plan Sponsors will have Portal access to:

• View participant account information 

• View and print reports online enrollment

• Change employee addresses

Health Savings Account Services
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