UNDER THE FAIR LABOR STANDARDS ACT
FEDERAL MINIMUM WAGE
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screening or during the course

The law requires employers to display this poster where employees can readily see it.

OVERTIME PAY

PROHIBITIONS

Atleast pay

EMPLOYEE POLYGRAPH PROTECTION ACT

The Employee Polygraph Protection Act
prohibits most private employers from using
lie detector tests either for pre-employment

Employers are generally prohibited from requiring or requesting
any employee or job applicant to take a lie deteotor test, and from

Your Employee Rights
Under the Family and
Medical Leave Act
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EXEMPTIONS
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Federal, State and local governments are not affec«ea by the law. Also,
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‘The Act permits polygraph (a kind of I

PUMP AT WORK

private firms

in the private sector, subject to restrictions, to certain prospective
employees of security service firms (armored car, alarm, and guard), and
of pharmaceutical manufacturers, distributors and dispensers.

The Act also permits polygraph tesing,subject to restritions, o certain

tests to be

information.

employer, o use
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Job Safety and
Health Protection

THE VIRGINIA OCCUPATIONAL SAFETY AND HEALTH (VOSH) LAW, BY AUTHORITY OF TITLE 40.1 OF THE LABOR LAWS OF
VIRGINIA, PROVIDES JOB SAFETY AND HEALTH PROTECTION FOR WORKERS. THE PURPOSE OF THE LAW IS TO ASSURE
SAFE AND HEALTHFUL WORKING CONDITIONS THROUGHOUT THE STATE. THE VIRGINIA SAFETY AND HEALTH CODES
BOARD PROMULGATES AND ADOPTS JOB SAFETY AND HEALTH STANDARDS, AND EMPLOYERS AND EMPLOYEES ARE
REQUIRED TO COMPLY WITH THESE STANDARDS THESE STANDARDS MAY BE FOUND AT THE FOLLOWING WEB
i YOU MAY ALSO CONTACT THE DEPARTMENT OF LABOR AND
INDUSTRY OFFICES LISTED BELOW TO RECEIVE PRINTED COPIES OF THE VIRGINIA UNIQUE STANDARDS AND OBTAIN

irginia.

ADDRESS:

THE NAMES OF PUBLISHERS OF THE FEDERAL IDENTICAL STANDARDS.
Employers

Each employer shall furnish to each of his employees employment and a

place of employment free from recognized hazards that are causing or are

likely to cause death or serious harm to his employees, and shall comply with

i safety and health standards issued under the law.
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pay provisions.

Mariana Islands, and the Commonwealth of Puerto Rico.

also bring their own court actions.

WAGE AND HOUR DIVISION

WAGE AND HOUR DIVISION
A UNITED STATES DEPARTMENT OF LABOR

DEPARTMENT OF LABOR  wwwdolgow/agenciessund

Occupational Safety
and Health Administration

All workers have the right to: Employers must:

= A safe workplace. = Provide employees a workplace free from

+ Raise a safety or health concer with recognized hazards. It is illegal to retaliate
your employer or OSHA, or report a work- against an employee for using any of their
related injury or illness, without being rights under the law, including raising a health
retaliated against. and safety concern with you or with OSHA, or

f o - X reporting a work-related injury or illness.

= Receive information and training on job X X
hazards, including all hazardous substances * Comply with all applicable OSHA standards.
in your workplace. = Notify OSHA within 8 hours of a workplace

* Request a confidential OSHA inspection fatality or within 24 hours of any work-related
of your workplace if you believe there are inpatient hospitalization, amputation, or loss
unsafe or unhealthy conditions. You have of an eye.
the right to have a representative contact = Provide required training to all workers in a
OSHA on your behalf. language and vocabulary they can understand.

= Participate (or have your representative = Prominently display this poster in the workplace.
participate) in an OSHA inspection and = Post OSHA citations at or near the place of
speak in private to the inspector. the alleged violations.

= File a complaint with OSHA within 30 days . X X i
{by phone, onling or by mail) if you have been On-Site Consultation services are available to
retaliated against for using your rights. small and medium-sized employers, without

: o citation or penalty, through OSHA-supported

= See any OSHA citations issued to your consultation programs in every state.
employer.

.

Request copies of your medical records, tests
that measure hazards in the workplace, and
the workplace injury and illness log.

This poster is available free from OSHA.

Contact 0SHA. We can help.

1-800-321-OSHA (6742) - TTY 1-877-889-5627 « www.osha.gov

ina workplace incident (theft, embezzlement, e(c) that resulted in

The law does not preempt any provision of any State or local law or any
collective bargaining agreement which is more restrictive with respect to

Where polygraph tests are permitted, they are subject to numerous strict
standards concerning the conduct and length of the test. Examinees
have a number of specific rights, including the right to a written notice
before testing, the right to refuse or discontinue a test, and the right not
to have test resuits disclosed to unauthorized persons.

The Secretary of Labor may bring court actions to restrain violations and
assess civil penalties against violators. Employees or job applicants may

THE LAW REQUIRES EMPLOYERS TO DISPLAY THIS POSTER
WHERE EMPLOYEES AND JOB APPLICANTS CAN READILY SEE IT.
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Generally,to roquest FMLA loave you must:
« Follow your employers normal polcios for roquesting leave,
« Give notco at loast 30 doys beforo your nocd for FMLA loave, or

o
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REEMPLOYMENT RIGHTS

‘You have the right to be reemployed in your Givilian job if you leave that

job to perform service in the uniformed Service and:

o

HEALTH INSURANCE PROTECTION

SCAII ME

WAGE AND HOUR DIVISION
UNITED STATES DEPARTMENT OF LABOR

if you leave your job to perform military service, you have the right.

plan

Rotice of your service:

or verbal

you have

of cumulative service in

services while with that particular employer:

after conclusion of service: and

rurn to work or apply for reemployment in a timely manner

you have not been separated from service with a disquafying

dischange or under other than honorable conditions.

o
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RIGHT TO BE FREE FROM

AND RETALIATION
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ifyou:

660

are a past or present member of the uniformed sarvice:
have applied for membership in the uniformed service: or
are obligated to serve in the uniformed service:

For assistance in fili
USERRA, contact VETS a

The U.S, Department of Labor, Veterans

Employment and T

Suthorized 10 investigate ahd fesolve complaints of
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a
"USERRA

o
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PROGRAMS OR ACTIVITIES
RECEIVING FEDERAL

| Employees the law, including raising a safety or he

|| Each employee shall comply with all occupational safety and health
standards, rules, regulations and orders issued under the Law that apply to
| his own actions and conduct on the job.

Inspection

The Law requires that a representative of the employer and a
representative authorized by the employees be given an opportunity to
‘accompany the VOSH inspector for the purpose of aiding the inspection.

An employee who believes they have

days of the alleged discr

Where there is no authorized employee representative, the VOSH inspector
must consult with a reasonable number of employees concerning safety and
health conditions in the workplace.

Citation
If upon inspection VOSH believes an employer has violated the Law, a

citation alleging such violations will be issued to the employer. Each citation
will specify a time period within which the alleged violation must be corrected.

the State except for Federal agencies,
businesses covered by the Federal Ma

The VOSH citation must be prominently displayed at or near the place of
alleged violation for three days or untilthe violation is corrected, whichever is
later, to wam employees of dangers that may exist there.

Proposed Penalty

The Law provides for mandatory penalies against private sector employers of
up 1o $15,875 for each serious violation and for optional penalties of up to
$15,875 for each other-than~serious violation. Penalties of up to $15,875 per
day may be proposed for failure to correct violations within the proposed time
period. Also, any employer who willully or repeatedly violates the Law may be
assessed penalties of up to $158,725 for each such violation.

and Training Programs exist to assist

addresses

Public Sector employers, all departments, agencies, institutions or other
political subdivisions of the Commonwealth, are subject to the penalty
provisions of 16VAC 25-60-260.

Criminal penalties are also provided for in the Law. Any willful violation
resulting in the death of an employee is punishable, upon conviction, by a fine
of not more than $70,000 or by imprisonment for not more than six months, or
by both. Subsequent conviction of an employer after a first conviction doubles
these maximum penalties.

Complalnt

Employees or their repre: s have the right (o file a complaint with the
nearest VOSH office requesnng an inspection if they believe unsafe or

pub3163text.html.

VOSH, or reporting a work-related injury or iiness.

unhealthy conditions exist in their workplace. VOSH will withhold, on request,

Complaints may be made at the
resses shown below.

Discrimination

Itis illegal to retaliate against an employee for using any of their right under

ealth concern with the employer or

been discriminated against for

exercising their rights under the Law, may file a complaint with the
Commissioner of the Virginia Depsnmen( of Labor and Industry within 60

CASPA

Complaints about State Plan Administration: Any person may complain to
the Regional Administrator of OSHA (address below) concerning the.
Administration of the State Safety and Health Program.

State Coverage

The VOSH program shall apply to all public and private sector businesses in

businesses under the Atomic Energy

Act, railroad rolling stock and tracks, certain Federal enclaves, and

e jurisdiction.

Voluntary Activity

Voluntary efforts by the employer to assure its workplace is in compliance
with the Law are encouraged. Voluntary Safety and Health Consultation

employers. These services may be

obtained by contacting the Virginia Department of Labor and Industry

Recordkeeping

Employers now have a new system for tracking workplace injuries and
illnesses. OSHA's new recordkeeping log (Form 300) is simpler to understand
and use. Using a question and answer format, the revised recordkeeping rule
provides guidance for recording occupational injuries and ilinesses and
explains how to classify specific cases. Smaller employers (10 o fewer
employees) are exempt from most requirements. To see f your industry is
partially exempt, visit the OSHA Website at www.osha.govirecordkeeping!

Accident Reporting

All fatalities must be reported to VOSH within eight (8) hours. Al injuries or
illnesses that result in an in-patient hospitalization, amputation or loss of an
‘eye must be reported to VOSH within twenty-four (24) hours. Failure to report
may resultin significant monetary penalties.

Life’s a little easier with 3

earned income ta;

Code of Vi - Title 2.2, Chapter 39
It is the policy of the Commonwealth of Virginia to:
Safeguard all individuals within the
discrimination because of race, color, religion, national origin, sex,
sexual orientation, gender identity, marital status, pregnancy,
childbirth or related medical conditions, age, military status, or
disability in places of public including
cducational institutions, in real preserve the public
safety, health and general welfare; terests, rights and
cges of individuals within the Commonwealth; and protect
citizens of the Commonwealth against unfounded charges of unlawful
discrimination.

Unlawful Discriminatory Practice Defined
Conduct that violates any Virginia or federal statute or regulation

governing discrimination is an unlawful discriminatory practice under
the Virginia Human Rights Act.

EITC is for people who work for someone else or own
or run a business or a farm. To qualify, you must have
low to mid income and meet the following rules.

“ommonwealth from unlawful

To qualify, you and your spouse (if filing a joint return):
« Must have eamed income

Must have a Social Security number that is valid for employment issued
on or before the due date of the return (including extensions)

Cannot have investment income, such as interest income, over a certain
amount

Generally must be a U.S. citizen or resident alien all year

May not file as married filing separately

May not be a qualifying child of another person

May not file Form 2555 or 2555-EZ (related to foreign earned income)
Must have a qualifying child or if you do not have a qualifying child, you

cee e

« be at least age 25 but under age 65 at the end of the year,
« live in the United States* for more than half the year, and
« not qualify as a dependent of another person.

To claim the EITC, you have to file a federal tax return even if you owe no
tax and are not required to file. File your tax return as soon as you have all
the information you need about how much you eared. However, refunds for
returns claiming the EITC can't be issued before mid-February. This delay
applies to the entire refund, not just the portion associated with the EITC.
EITC provides a boost to help pay your bills or save for a rainy day.

Just imagine what you could do with EITC.

Complaints may be filed wit]
OFFICE OF THE ATTORNEY GENERAL
Office of Civil Rights
202 North 9™ Street
Richmond, Virginia 25219
wwwag: ia.gov
CivilRights@ongstate.va.us
P: (804) 225-2292; I'; (804) 225-3294

Do you want help with the EITC?

= Go to www.irs.gov/eitc for free information and to check out the
interactive EITC Assistant to see if you qualify for the credit and
estimate the amount of your EITC.

 Visit a Volunteer Income Tax Assistance (VITA) site for free tax help
and preparation. Go to www.irs.gov/VITA or call 1-800-906-9887 to

VIRGINIA HUMAN RIGHTS ACT
REASONABLE ACCOMMODATIONS
ANCY
Protections from Discrimination — Va. Code § 2.2-3909
Effective Juu, 1,2020,

five or

currenc i ear must provi able accon pregancy, find a site.
Qi o n e  Use FreeFile at www.irs.gov/Freefile for free online filing through
reasonable accommodation for pregnancy: commercially available tax preparation software.

> take adverse actions against an emplogec;
> deny cmployment or promotions; oF

>
provided.

Errors can delay the EITC part of your refund until corrected. If the IRS.
audits your return and finds an error in your claim of the EITC, you must
pay back the amount of the EITC you received in error plus interest and
penalties. You may also have to file Form 8862 for future claims. And, if the
IRS finds your incorrect claim was due to reckless or intentional disregard
of rules and regulations or fraud, we may ban you from claiming the EITC
for 2 years or 10 years, depending on the reason for the error.
*U.S. military personnel on extended active duly outside the United States
are considered to live in the United States while on active duty.

Reasonable Accommodations

breaks,
i for the

1 or modification of cquipment o aceess to or

yporn 2

g

breaks to e
expression of breast milk, acqy

duty assignments, and leave t recover from childbirth.

Interactive Process

PAYDAY NOTICE

REGULARPAIDAYSFOREUPLOYEES O,

Complaints

this basis may i

Any person <
with the Office of Civil Rights or scek relef by filing 2

Labor Law Compliance Center
23855 Gosling Rd.
Spring, TX. 77386

www.laborlawcc.com

@ 800-801-0597

WORKERS'
COMPENSATION NOTICE

Virginia Workers'

OFFICE OF THE ATTORNEY GENERAL

me
PLEASE POST

ww.ag virgin
ilRights@ongstate.
P (301) 2253292, I+ (804 255.3294

VIRGINIA HUMAN RIGHTS ACT
REASONABLE ACCOMMODATIONS
FOR DISABILITY

ion — Va. Code § 2.

Fom VWC1

sation Act. In cas ofijuy by accident or

THE EMPLOYEE SHOULD:

1. Immediately give notice to the employer, in writing, of the injury or occupational discase and the date of
accident or notice of the occupational discase.

VIRGINIA DEPARTMENT OF

LABOR AND INDUSTRY
B Place Headquarters Northern VirginiaiManassas Abingdon
6606 West Broad St, Suite 500 i uite 120, The Johnson Center
d, Virginia 23230 Manassas, VA 20110, 468 East Main Steet,
VOICE (804)371-2327 ) (703)392:0900 Suite 11
AX (804) 371-6524 (8043712327 Agggden VA24210
(276)676-

OCCUPATIONAL SAFETY AND HEALTH OFFICE LOCATIONS

VIRGINIA DEPARTMENT OF
LABOR AND INDUSTRY

Gentral Virginia/Richmond Tidewater/Noriolk Lynchburg
nter Drve 3704 0 Frest Road Gary G.Pan i
www.doli.virginia.gov Suidng S 101 it ST s Complaints acciden.
ichmond, V/ Lynchburg, VA 24501 Aoy
(604) 3713104 rerdasoonr (@34) 3850806 vith the Office of Civil Rights. NOTE: The employer’s report of accident is not the filing of a claim for the employee. The voluntary
IS Bep ANt oo OS HA) ‘SouthwesRoanoke na OB ORI AT ORI GENERAL payment of wages or compensation during disability, or of medical expenses, does not affect the running of
Regional Administator The Curtis Bt Viage PO, Box 772 et he time limitation for fling clarus. An sward besed on 8 voluntary agroement must be catered or a claim
Center, STE 740 West 170 South 2015 Peters Crek foad 201 Lea Highway VIRGINIA SAFETY AND HEALTH Office of Civil Rights el o ey e
Independence Mall West ke VA 240 erona, VA 24452 CODES BOARD g
Pnldeghia PA 10106-3509 (540)567- (540)248-9280
(215) 8614900 wwwagvirginiagov 3
AT O et ve i A PROMNENT PLAGE W THE R R . _  THEEMPLOYER SHOULD o
Revised August 2024 P (804) 225.2292, I (804) 225-3294 1. At the time of the accident, give the employee the names of at least tree physicians from which the

Did you know Virginia has an
income tax credit for low-income,
working individuals and families?
Could you be eligible?
FIND OUT IF YOU QUALIFY

for the Commonwealth of Virginia
income tax credit today! Visit the

EMERGENCY

AMBULANCE:

FIRE — RESCUE:

HOSPITAL:

FINANCIAL ASSISTANCE

Race, Color, National Origin, Sex

What
as Discriminatory?

loyeoff =

of 1964, 25 amended, Title VI of the Cvl Rights Actof 1964, a
imanded, ool isriminaton o the basis of rae:color or

Title Vi

You, regardiess of your Immigration status, on the basas of:

‘opposing discrimination,

unwelcome verba or

of employees

employment, or where employment dscrimination causes or may,
programs.

» Sex (including pregnancy. investigarion, or procaeding
chi s e

« Assigament

of employees

Low Income Individuals Credit

Be it enacted by the General Assembly of Virgis
is amended by adding in Article 1 of Chapter 3 of Title 40.1 a
1-28.7:7 as follow:

% Cavemants not 10 conpese:proWibited asito low-wage employeass: civl penaliy

1. That the Code of Virginia
section numbered 40.
§40.1-2
A, As used in this section:
“Covenant not to compele”
erw

page on the Virginia Tax site:
www.tax.virginia.gov/low-
income-individuals-credit

ALTERNATE:

Callthe Virginia Department ofTaxation o
804) 367-8031, PAYVTAX a: (804) 339-1307
o ax virginia gov

POLICE:

~

jidbirth, and related

Soxual orientation, or

compensation)

ender identity) discrimination or pregnancy

reasonably discourage
“omeone from opposing
Giscrimination,

. filing >

Individuals with Disabilities

Disability
« Geneticinformation

e
e sareias, or oy’
medical istory)

Contact the EEOC promptly if you suspect

childbirth, or rolated medical

Commission

NOTICE TO WORKERS

L Insurance (UI) benefits are available to workers who are unemployed and who

religious belief, observance
or practice

nation. Do not delay, because there are strict time limi
of discrimination (180 or 300 days, depending on where you live/work). You can reach the EEOC in any of the following ways:

Submit an inquiry through the EEOC’s public portal:
https://publicportal.eeoc.gov/Portal/Login.aspx

Call  1-800-669-4000 (toll free)

1-800-669-6820 (TTY)

1-844-234-5122 (ASL video phone)

meet the requirements of Virginia Ul eligibility laws. You may file a Ul claim in the first week that

isabiiies who,

stops or work hours.

or someane assisting or

oo scommodasortor [lasiean

YOU MAY APPLY FOR UNEMPLOYMENT INSURANCE BENEFITS IF:

+  Youare totally unempioyed.

«  You are working reduced wages or hours.

Visit

E-Mail

Additional information about the EEOC,
including information about filing a charge of

What can You Do if You Believe Discrimination has Occurred?

its for filing a charge

an EEOC field office (information at
www.eeoc.gov/field-office)

info@eeoc.gov

, is available at wi

EMPLOYERS HOLDING FEDERAL CONTRACTS OR SUBCONTRACTS

action commitments of companis doing business with the.

Disability
Section 503 of

Retaliation

o othervise.

Pl gty il

Fedorallaws.

Tollowing bases:

YOU WILL NEED TO PROVIDE:

« Your full legal name
Your Social Security Number
Your authorization to work (if you are not a US Citizen or resident)

IF TOTALLY UNEMPLOYED, ON A TEMPORARY LAYOFF, OR IF WORKING REDUCED HOURS:

mdtwdual: s abilty, following the
“covern

it not to compete” .rhall na/ restrict an employee from providing a service
il Rl o the employer  the employte dots not tniicte soniact with or Solici thé cxstomer

or client.

“Low-ywage employee” means an ey
employee's earnings during the peri
cmployment By 55, o 1 a1 emplopes worked fewer than 52 weats, 5y the number. of weeks. that, the
ce was actually paid during the 52-week period, are less than the average weekly wage of the

employe

Commomveallh. as determined pursiant 1o Subseetion B of §
pprentices, or rainces cmp
or educational experience. "Low-wage employee”

interns, students,
order o gain wor

has independently contracted with another person
is compensated for such services by such person at an hourly rate that is less than
the medicn hourly wage for the Conimonwealth for all occupaiions as reported, or the preceding year,
by the Bureau of Labor Statistics of the Laboj

shall not include any employee whose carnings ik el 1 whols o

relationship and who

“low-wage emplayee

VIRGINIA ACTS OF ASSEMBLY -- 2020 SESSION CHAPTER 949
An Act to amend the Code of Virginia by adding in Article 1 of Chapter 3 of Tile 40.1 a section
numbered 40.1-28.7:7, relating 1o covenants not 1o compete; low-wage employees; civil penalry.

means a covenant or agreement, including a provision of a contract of
cen an employer and employee ihal resirains, prohibis

2. Promply give to the employer and (0 the Virginia Workers' Compensation Commission natice of any
the accident. In case of fatal
y behalf

Reasonable Accommaodations

3. In case of filure o reach an agreement with the employer in regard to compensation under the act,file
applicaton with the Commission for a hearing within two years of the date of accidental injury or first

Inceractive Process

4. If medi than i b
been entered, file a claim with the Cc in two years from the date of the

employee may sclect the trating physician.

‘your cartieror directly ommission.

g, i meals, uniforms, ctc.

Approved April 9,2020 [S 480] Questions may be answered by contacting the Commission. A booklet explaining the Workers' Compensation Act is

available withoutcost from:

‘THE VIRGINIA WORKERS‘ CCOMPENSATION COMMISSION
ranklin St
Rmhmvnd Virginia 23219

1-877-664-2566

or otherwise resiricts an o e

1o compete with his former
e 1o
Every employer within the operation of the Virginia Workers' Compensation Act MUST POST THIS NOTICE IN A
'CONSPICUOUS PLACE in his place of business.

foyee whose average weckly carnings, calculated by dividing the :
of 52 weeks immediately preceding the date of iermination of

§ 65.2-500. "Low-wage employee” includes
loyed, with or without pay, at a trade or occupation in

also includes an individual who
to perform services independent of an employment

Virginia Department of Labor and Industry

Division of Labor and Employment Law

S Department of e purposes of this section,
in

niives, or bonuses paid 1o the employee by the employer.

low-wage employec
c

Nothing 1 this section shail serve 1o limit the creation or application of nondisclosure agreements

intended 1o prohibit the taking,

o
information, " including  irade Secrets, as defined in § 59.1-336, and proprictary or confidential

informatior

S BRI T B 8 G, GO TR G T o Rt I e

egquirly
Jormer employer or other person that atiempis 1o enforce a_ covenant not to compete against such Virginia Minimum Wage Act.
employee in violation of this section. An action under this section shall be brought within two years of more than $30.00 a month in tips) may be paid
the latier of (i) the dafe the covenant ol 1o compete was signed, (ii) the date the low-wage employee e toped vk W08 O 42:13 per howws

s of the covenant not to compete, (iii) the date the employment relationship is terminated, or (iv) These indlude:

the date the cmployer lakes any siep 1o enforce ihe covenant no fo compete. The cowrt shall have
covenani not 10 compete with a low-wage employee and to order all appropriate

any

The first week you are unemployed, register for work, and file a claim for benefits. You can file your claim
online at www.vec virginia.qov or by calling our Customer Contact Center at g
work online at www.vawe. virginia.gov.

TO BE ELIGIBLE FOR BENEFITS, THE LAW REQUIRES THAT YOU:

File a claim with the Virginia Employment Commission.
Have eamed sufficient wages from employers who are subject to the Virginia Unemployment
Compensation Act or any other State within your Base Period.

Must be unemployed through no fault of your own.

Must be able and available for work and actively searching for work.

Continue to report as instructed by the Virginia Employment Commission.

owramel (wpsihmemplement fonef il vou boes St cnl s fene et el
requirements. You should file your claim as soon as you become unemployed, or your hour
you nave any g Sselone ateuyon Tionts and fesponalblities under the Virginia Unemptoyment

or call our Cy Center at 1-866-832-
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Protected Veteran Status
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THE LAW REQUIRES EMPLOYERS TO POST THIS NOTICE IN A PLACE VISIBLE TO All WORKERS.

EFFECTIVE MARCH, 14, 2024, EMPLOYERS MUST ALSO PROVIDE A COPY OF THIS NOTICE TO EACH
RKER AT THE TIME OF SEPARATION FROM EMPLOYMENT (42 USC, §1103 (h)(2)

An Equal Opportunity Employer/Program

Auxitary.

Emai: forL

his notice is available in Spanish.
Direct requests to: Employer Accounts

Richmond, VA 23261-6441

0 void

relief, mcludmg enjoining the conduct of any person or employer, ordering payment of liquldaled

lost_compensation, damages,

employer may discharge, threaten, or ol

for bnngmg a civil action pursuant 1o this sectio
E. Any employer that violates the provisions

shall be subject 1o a civil penalty of $10,000

damages, and awarding

subsection shal be paid to

from
“such plaintiff.

very employer shall post a copy of this section or a summary approved by the Department in

the same location” where. other

o
employer that fails 10 post a copy of this section or an approved summary of this section shall be issued
by the Depariment a written warning

xceed 5250 for a second violation, ond shall be subject (0@ civil penally ol 10 exceed $1,000 fo

third and each

1, from incer
B. No emplayer el fores, o7 ireaten o enfores . coventmt wos 165 cmpls Wtk ary

the Commissioner for deposit in the genera
F. If the court finds a violation of the provisions of this section, the plaintiff shall be entitled to

recover reasonable costs, including cosis and reasonable fees

m the former employer or other person who attempts 10 enforce a covenant not to mmpem against

r sharing

reating o of certain

Tipped Employees Employees previously exempt from minimum

However, an employee’s hourly wages plus.

.

‘of $12.00 per hour. If they do not, an employer
‘must pay the difference to an employee

ploys
perform services related to the care of an individual in
a private home or the maintenance of a private home
or s premises.

iges, and reasonable attorney fees and costs. No
erwise dl:crlmmale or retaliate againsi a low-wage employee

7

subsection B_as

by the Y hour.
each vmlalmn Civil panalne: owed under this

o May be on a permanent or temporary basis

o Includes services such as companions, cooks,
‘waiters, butlers, maids, valets, and chauffeurs

‘The Virginia Minimum Wage Act does not

for expert witnesses, a rney fees

employer. Employees of *small” businesses
generally must be paid at a rate of no less than
$12.00 per hour.

Babysitters who work more than 10 hours per
week

employee notices required by staté or federal law are posted. An

for the first violation, shall be sitject to a civil penalty ot to
Jfor

lhﬂl are not contested by em

Questions?
Civil penalties owed under m.: et G Uon plesse sk | Contact the Labor Law Division
subsection shall be paid to the Comissoner e depost i the genorat find Vi iimum Voge A - Oeitions Ecmptons:
Commissioner shall prescribe procedires for the payment of proposed assessments of penalies SN e
Jployers. Such procedures Shall include provisions for an employer 1o | | -y — P2

consent 10 abatement of the allegéd violation and 10 pay a proposed penalty or a négotiated sum in liew
of such penalty without admission of an
2. That the provisions of this act shall be applicable to covenants not to compete that are entered

into on or after July 1, 2020.

E-mai:laborlaw@dolvirginia.gov.
Website: hitos://wnnedolviginia.aov/ ’

civil liability arising from such alleged violation.

o FairLabor Standrds At
hitos://ww ave.cornell,
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